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Performance assessment is very important for the employees, the 
assessment methods that have been used and the way results that are 
communicated can have either negative or positive to the employees’ work 
morality.  
The purpose of the research is to find out the style of leadership style which 
has direct influence to the employees’ performance or it is mediated by the 
motivation. The population is the employees of marketing division of PT 
Darmanusa Maharani Fontana Surabaya area and the samples are 65 people. The 
sample collection technique has been carried out by using saturated sampling 
technique. Path analysis is used as the analysis technique. 
The result of the test shows that the style of leadership and work motivation 
each of them has significant influence to the employees’ performance on PT 
Darmanusa Maharani Fontana Surabaya area. The style of leadership also shows 
significant and positive influence to the work motivation. It can be concluded that 
the style of leadership can have significant direct influence to the employees’ 
performance or indirect influence (mediated) by work motivation. 
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